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Abstract. The article examines the characteristics of the adaptation of a cadet pilot during his professional development, reveals the types, mechanism and indicators of adaptation. It is argued that personality development goes through three phases: adaptation, individualization, and integration. Taking into account the specifics of a flight university, the author identifies a classification of types of adaptation: by type of activity and external influence - military professional activity of a cadet (educational (educational and flight; military scientific; command-methodical and educational); military service (combat and mobilization; service-functional; everyday household; social-organizational; cultural and leisure; military-legal); according to internal processes of adaptation: physical; physiological; socio-psychological; official and statutory; ethnic; climatogeographic. The essence of the types of adaptation is determined by their names. The indicators of adaptation are the performance of each individual and unit. The system of adaptation indicators includes: objective indicators — the level and stability of quantitative labor indicators; subjective indicators — the level of satisfaction with one's profession, working conditions, team, etc.
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Introduction

The level of modern aviation technology and the requirements for combat readiness of troops determine the contradiction between the conditions of military activity and the level of professional readiness of the pilot. One of the ways to resolve this contradiction is to search for adaptive reserves for the professional development of a pilot cadet, which has not been sufficiently studied.

The results and their discussion

Materials and methods.

In the course of the research, methods of system analysis, statistics and comparison, structural analysis and comparison of data, and a sociological survey were in demand.

Discussion.

Professional training of flight personnel at the present stage requires qualitative changes in the pilot's personality. Considering that "... professional development is one of the forms of personality development" [2 p.66], "... the core of a pilot's professional training is a person's personality in all its interrelation with the social and educational environment" [10 p.129-130]. "In general, personality development can be represented as the process and result of a person's entry into a new social environment and integration into it. In the event that an individual enters a relatively stable social community, he goes through three phases of his formation as a person in it under favorable circumstances. The first phase, adaptation, involves the assimilation of existing values and norms and the mastery of appropriate means and forms of activity, and thus, to some extent, the assimilation of the individual to other members of this community. The second phase, individualization, is generated by the escalating contradictions between the need to "be like everyone else" and the individual's desire for maximum personalization. The third phase, integration, is determined by the contradiction between the individual's desire to be ideally equipped with his own characteristics and differences in the community and the community's need to accept, approve and cultivate only those of his characteristics that contribute to its development and thereby to the development of himself as a person" [11 pp.522-524].

The features of a flight school, which it is advisable to include: military organization of life and lifestyle, special duties of a serviceman, performing tasks of constant combat readiness, flight activities, etc., determine the importance of the phase of adaptation to the variety of complexity and intensity of military service. A detailed consideration of this element of the cadet pilot's personality development will make it possible to identify measures to improve the quality of flight training in modern conditions.

In general, adaptation is "the process of adapting an employee to the conditions of the external and internal environment" [7 p.169-177], "the process of learning the threads of power, the process of achieving the doctrines adopted in the organization, the process of learning, awareness of what is important in this organization or its divisions" [9 P. 74-77]. "ADAPTATION (from Latin. adapto — adapt), the adaptation of a person (technical device) to the effects of new stimuli (environmental factors) or to changed conditions of activity (functioning) in general. The positive effect of adaptation is the relative conformity of the condition and behavior to new conditions. There are 3 levels of adaptation — partial, sufficient and complete. The completeness and strength of the adaptation of the human body (personality) are characterized by its stable moral and psychological state [8].
Result. The system of mental adaptation is dynamic, it is always in development. The functional capabilities of its leading and secondary subsystems and links are constantly changing due to the instability of their defining biological and socio-psychological foundations, including due to temporary or fairly persistent changes in human temperament, abilities, personal orientation, set of needs, moral qualities, volitional and emotional properties." In this sense, adaptation is a high—quality, multi-level mental education. The inner environment of an individual is his entire psyche. It includes needs, drives, emotions, states, well-being, as well as value orientations, an understanding of the meaning and purpose of life, a system of attitudes as stereotypical reactions and actions, a subjective reflection of the whole culture and morality.

The analysis of a number of authors [8] allows us to classify adaptation at the personal level and organization. At the level of production activity according to the following criteria:

1. In terms of subject-object relations: active — when an individual seeks to influence the environment in order to change it (including those norms, values, forms of interaction and activities that he must master); passive — when he does not seek such an impact and change; external and internal.

2. According to the impact on the employee: progressive — favorably affecting the employee; regressive — passive adaptation to an environment with negative content (for example, with low labor discipline).

3. By level: primary — when a person is involved in permanent work for the first time in a particular enterprise (adaptation of an employee to a new position; adaptation of an employee to a demotion); secondary — with a subsequent job change.

4. In areas of activity: industrial (professional, psychophysiological, socio-psychological, organizational and administrative, economic, sanitary and hygienic); non-industrial.

Labor adaptation is the social process of a person's mastering a new work situation, in which the individual and the work environment actively influence each other and are adaptive systems.
"Professional adaptation consists in actively mastering the profession, its subtleties, specifics, necessary skills, techniques, and decision-making methods to begin with in standard situations. It begins with the fact that after clarifying the experience, knowledge and character of a beginner, the most acceptable form of training is determined for him, for example, he is sent to courses or a mentor is assigned. The complexity of professional adaptation depends on the breadth and variety of activities, interest in it, the content of work, the influence of the professional environment, and individual psychological characteristics of the individual" [4 pp.206-224]. From the point of view of military professional training, professional adaptation is expressed in a certain level of mastery by a cadet of professional skills, abilities and competencies, in the formation of professionally necessary personal qualities, in the development of a stable positive attitude towards the profession of a military pilot. It is manifested in knowledge of professional activity and fulfillment of the requirements of military service, striving for professional skills and conscientious attitude to the performance of functional duties.

Socio-organizational adaptation means mastering the organizational structure of an enterprise (team), the management system and maintenance of the production process, the mode of work and rest, etc.

Cultural and household adaptation is the development of the peculiarities of everyday life and traditions of spending free time in a labor organization. The nature of this adaptation is determined by the level of production culture, the general development of the organization's members, and the specifics and peculiarities of using their free time. Cultural and household adaptation occurs quickly and painlessly in those labor organizations whose members are connected not only by work relationships, but also spend leisure and free time together, using it for the versatile development of personality.

At the personal level, adaptations can be distinguished: biological (e.g., during acclimatization during practice or internship of a pilot cadet in other regions of the country), physiological (e.g., adaptation of the body to heat or cold, flying day or night; blunting of auditory perception under the influence of aircraft noise, etc.), social (for example, the development of new types of activities (garrison and guard duty, joining the staff of a training group, squadron, flight group, etc.), psychological (for example, becoming a soldier, cadet pilot) [8].

Taking into account the points of view of Lazukin V.F. [6 P.17], Korovin V.M., documents regulating training at a flight university, as well as an analysis of the impact of the specifics of a flight university, it is advisable to identify the following classification of types of adaptation that a cadet undergoes during training at a military educational institution: by type of activity and external influence: military-professional cadet's activities (educational (educational and flight; military-scientific; command-methodical and educational); military-service (combat and mobilization; service-functional; everyday life; socio-organizational; cultural and leisure; military-legal); internal adaptation processes: physical; physiological; socio-psychological; official and statutory; ethnic; climatogeographic. The essence of the types of adaptation is determined by their names.

The general characteristics of the adaptation process can be revealed by the mechanisms of its implementation. "According to A.A. Viru, the main components of the mechanism of general adaptation are the mobilization of energy resources, plastic reserve and all protective abilities of the body, aimed at providing energy for important functions and maintaining the normal functioning of the whole organism" [1 P.21]. "As a result of the accumulation of quantitative changes in the process of adaptation, the body eventually acquires a new quality, since each specific habitat forms the most optimal and adequate "fully connected system acting as a mechanism with an unambiguous action" [1 P.24]. "According to T. Parsons, the socialization of an individual is carried out using three main mechanisms: a) cognitive mechanisms; b) protective mental mechanisms by which decisions are made in cases where conflicts arise between the needs of the individual; c) adaptation mechanisms that are closely related to protective mechanisms. Adaptation mechanisms, according to T. Parsons, sublimate those conflicts that are associated with external objects. Such adaptation leads to the internalization of elements of social control and in this sense they resemble the functioning of the superego" [3, p.682].

It should be noted that many adaptive mechanisms may have two or more "vectors" of functioning, for example, external or internal adaptation.

External adaptation is an adaptive process by which a person adapts to external, objective problem situations. External adaptation can be with the preservation of a problematic situation or with its elimination, etc. [5. P.57]. The adaptation process can be divided into four stages: stage 1, "assessment of the beginner's level of preparedness," is necessary to develop the most effective adaptation program. The organizational structure depends on parameters such as the technology of the activity, external infrastructure and personnel, the newcomer inevitably finds himself to some extent in a situation unfamiliar to him. Adaptation should involve both familiarization with the production features of the organization and inclusion in communication networks, familiarization with staff, corporate communication features, rules of conduct, etc.; stage 2 "orientation" — practical acquaintance of the employee with his duties and requirements imposed on him by the organization; stage 3 "effective adaptation" - it consists in the actual adaptation of the newcomer to his status and is largely determined by his inclusion in interpersonal relationships with colleagues; stage 4 "functioning" - the adaptation process is completed, it is characterized by the gradual overcoming of industrial and interpersonal problems and the transition to stable work (this stage occurs after 1-1.5 years of work, if the adaptation process is regulated, then The stage of effective functioning can occur in a few months, which can bring financial benefits [12 p.237-242].

Internal adaptation (coadaptation) also has a number of varieties: a) internal adaptation aimed at resolving internal conflicts and other intrapsychic personality problems; b) internal structural adaptation in the narrow sense is the process of an adaptive mechanism with those already formed adaptive mechanisms with which it forms a complex; c) internal structural adaptation in the broad sense: adaptation of an adaptive mechanism or complex to the whole personality structure. The integral structure of a personality may resist the inclusion of new adaptive mechanisms or complexes as alien to it, or, on the contrary, it may be very "receptive" to other mechanisms and complexes [5. P.57]. In the process of adaptation, the employee goes through the following stages: the familiarization stage, at which the employee receives information about the new situation as a whole, about the criteria for evaluating various actions, standards, norms of behavior; the adaptation stage, at which stage the employee refocuses, recognizing the main elements of the new value system, but still continues to maintain many of his attitudes; the assimilation stage when full adaptation to the environment is carried out, identification with a new group. Thus, the general adaptive abilities of an individual for interpersonal interaction include: 1) the ability to cooperate; 2) the ability to communicate; 3) the ability to emotionally and rationally understand other people; 4) the ability to self-control and self-knowledge; 5) the ability to choose an adequate type of behavior regulation depending on conditions and circumstances.

The indicators of adaptation are the performance of each individual and unit. The system of adaptation indicators includes: objective indicators — the level and stability of quantitative labor indicators; subjective indicators — the level of satisfaction with one's profession, working conditions, team, etc. [7 p.169-177]. Characteristics of psychophysiological adaptation, especially in jobs with high physical exertion (for example, to assess the degree of physical or flight training, as one of the results of adaptation), indicators of production and energy consumption, as well as indicators of the state of the cardiovascular system, circulatory function, respiration, recovery rate, etc. are used to characterize socio-psychological adaptation These include the level of psychological satisfaction with the new production environment for a person as a whole and its most important components for him, the nature of relationships with colleagues, administration, satisfaction with his position in the team, the level of satisfaction with life aspirations, etc. [7pp.169-177]. Professional adaptation is characterized by the following indicators: the degree of mastering the norms of time (their fulfillment, achieving the average percentage established in the team), reaching the average level of defective products due to the fault of the employee, etc. The following indicators should be taken into account: preparation of adaptation programs; lectures, seminars; work with young people; preparation of adaptation programs; acquaintance with the enterprise; acquaintance with the workplace; explanation of tasks, work requirements; introduction to the team; encouragement of mentors to help newcomers; training of young workers [13 pp.428-445] and etc.

Conclusion. Thus, the creation of a training program and technology, taking into account the characteristics of adaptation, will increase the effectiveness of quality management of the process of becoming cadets at a flight university in modern conditions.
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